
PARENTAL LEAVE ESSAY

Free Essay: Parental Leave: Paid parental leave should be equal and for both parents once a child is born Recently
women's rights and women's equality in the .

Parental leave is an employee benefit available in almost all countries, including maternity, paternity, and
adoption leave. The mother. In addition, those who take leave during pregnancy have shown to work one
month longer on average. The manifestation of ideas such as promoting marriage and replenishing the
population by it's citizen would be a feasible idea in the public eyes. Women who took leave and returned to
their jobs after have been reported to work 15 to 20 percent more hours during the second year of their childs
life, in comparison to women who did not take leave Miller, The Economic Benefits of Paid Parental Leave.
Whilst this is a very important topic, when it comes to time off from work when a new child is born, women in
the US have some provision, whereas men have none. Those children that have been through divorces or not
even knowing who one parent is in the first place may be pressed with difficulties in their life. With the
reduced financial stress that paid maternity leave offers, women can focus more on their jobs because they are
guaranteed economic security. The country that I want to focus on most is Sweden. The law states the
eligibility requirements, employer Puzon 7 coverage, leave entitlement, intermittent or reduced scheduled
leave, substitution of paid leave, and other factors surrounding the implementation of the FMLA. Challenges
includes pressures from work and family responsibilities. As a source, the report is comprehensive with its
findings. The above documentary talks about the United States current stance on paid maternity leave as
compared to other developed nations. It will help the mother and father see eye to eye and make decisions for
the child together. More often than not, a major consequence of unpaid maternity leaves or parents quitting
jobs is doled out on the taxpayers money through public assistance. The New York Times. That being said,
employers can spend less on employee replacement costs to compensate for the lost productivity since women
are more likely to return to work. Secondly, these claims seem very traditional and do not raise issues that are
relevant to the present age. Actually, based on the findings of a survey on working fathers by the Center for
Work and Family at Boston College, fathers rarely take time off after the birth of their children Hall,  The
video also showed accounts from labor experts, political figures, and medical authorities to shed different
perspectives on the situation. There is need to appreciate and consider that men and women have adopted new
roles because of the changes in the modern society. It has been a hot button issue in Australia for decades and
the question of whether or not both parents should be allowed to take parental leave is still contentious. You
have to really think about this though, because not all companies pay women to take maternity leave. Related
Interests. This period of time will help the child with setting a certain healthy routine, getting the house set for
the child, and adjusting to the new life in the household. During this period, men primarily focus on providing
for their family and do not undergo the pain associated with carrying the child in the womb or the pain that
comes with birth or labor pains. As a result, paternity leave is considered unnecessary and unnatural as men
would rather stay in their jobs, which they consider second to their nature. As an academic resource, it is
infallible as it is a federal document. A Census report in showed that 80 percent of mothers who returned to
work remained with the same employer. Most employers rarely pay male employees paternity leave to spend
time with their spouses when they deliver a child, suffer a miscarriage, or adopt a child While other states
consider the adoption of such policies, many new dads are in the meantime taking sick leave or vacation time
upon the birth of their children. The law is meticulous and in depth when explaining the conditions of the
FMLA. The essay was direct and matter-of-fact in its enumeration of points. Housers and Vartanians report on
the positive impacts of paid leave provides detailed insight on the economic aspect of the paid leave debate.
This report by the Council of Economic Advisers shows the situation of paid leave in the US at the midway
point of President Obamas administration. Nowadays, women are expected to be both active in workplace
performance and in child-rearing at home. As a whole, the document analyzes the matter from the
socio-economic and political perspective.


